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Work as a student-assistant? 
The content of a job as student assistant is always related to education and/or research. Opening a job as student 
assistant is therefore only for the faculties. After all, that is where education and research take place. However, 
first year students cannot be employed as a student assistant! The student will receive an UT FLEX employment 
in case of a job as student assistant.  
 
 

Work as an on-call worker? 
The content of a job as an on-call worker has a general character and is not related to education and/or research. 
Opening a job as on-call worker is both for faculties and services. All students can be employed as an on-call 
worker. The student will receive an UT FLEX employment in case of a job as an on-call worker. 
 
 

Work through Volunteer Scheme (VWR)?  
The activities of a job that runs through the volunteer scheme are very simple and occasional. For example, 
providing information, distributing flyers, offering support during events, conducting surveys etc. These activities 
only take place a few times per year. The student will not receive an UT flex employment in case of a job through 
the volunteer scheme.     
 

 
What is the student going to earn?  
Student assistant: the hourly wage is determined by the number of earned ECTS and it differs from € 12.42 gross 
per hour (student assistantship level 2) to € 14.48 gross per hour (student assistantship level 4). In addition, the 
monthly holiday benefit (8%), end-of-year bonus (8,3%) and the compensation for severance payment are paid 
together with the monthly salary. Furthermore, the holiday leave is calculated as an allowance (11,72%) on the 
gross hourly wage.  
 
On-call worker: the hourly wage is set at € 10.19 (salary scale 1-0). In addition, the monthly holiday benefit (8%), 
end-of-year bonus (8,3%) and the compensation for severance payment are paid together with the monthly 
salary. Furthermore, the holiday leave is calculated as an allowance (11,72%) on the gross hourly wage.  
 
Compensation through volunteer scheme: a maximum of € 141 per month, a maximum of € 1,700 per year. 


