Master’s programme Educational Science and Technology 2015-2016

September 2015 enrolment / full-time students: 1 year

Quartile 1A |  Quartile 1B

Quartile 2A

|

Quartile 2B

Trending topics in educational science and
technology
201200034 (10 EC)

HRD design &
Team learning at work consultancy in live
201500010 (5 EC) context

201300002 (5 EC)

Regulation and
facilitation of workplace
learning
201200031 (5 EC)

Leadership and
organisational change
201200032 (5 EC)

Assessing, monitoring
and improving student
and school
performance

Designing learning &
performance support
191970340 (5 EC)

Innovative technology-
based learning
environments

Teacher learning and
development

201200027 (5 EC)
201300001 (5 EC) 201400002 (5 EC)
Learning and Learning and
Instruction Instruction
192914040 192914040
(5EC) (1% run) (5EC) (2™ run)

Research Proposal
EST
201200035 (5 EC)

Research
Proposal

Research
Proposal

Final Project EST
201200036 (25 EC)

Global talent
management
201500086 (5 EC)

HRM and innovation
201500087 (5 EC)

HRM and technology
design
201500088 (5 EC)

Educational
measurement
201500149 (5 EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

Extra —elective courses from preferred partner -

approved by Examination Board. (max. 2 to be
taken by a student)

Note:

with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.

GW-0SC2377 — Curricula OWK-EST 2015-2016 — 2¢ concept



Note:

Master’s programme Educational Science and Technology 2015-2016

September 2015 enrolment / part-time students: 1% year

Year 1 %Year 2
Quartile 1A | Quartile 1B Quartile 2A | Quartile 2B Q. 1A Q.1B
Trending topics in educational science
and technology
201200034 (10 EC)
Team learning at HRD design & Regulation and Leadership and Tegm RO sl L &
s S S learning at consultancy in
work consultancy in live facilitation of organisational .
. work live context
201500010 context workplace learning change 201500010 201300002
(5 EC) 201300002 (5 EC) | 201200031 (5 EC) | 201200032 (5 EC)
(5EC) (5EC)
. Assessing,
Designing SR Innovative Designing monitoring and
: monitoring and - : . :
learning & s e technology-based Teacher learning Learning & improving
performance pan d s?:hool learning and development | performance student and
support erformance environments 201200027 support school
191970340 p201300001 201400002 (5 EC) 191970340 performance
(5 EC) (5 EC) (5 EC) (5EC) 201300001
(5EC)
Learning
Learning and Learning and and
Instruction Instruction Instruction
192914040 192914040 192914040
(5EC) (1 run) (5EC) (2™ run) (5EC) (1
run)
3 " Research
g 9 g 4 Proposal EST
x g x g 201200035
§ ] (5 EC)

Final Project EST

201200036
(25 EC)
Global talent . . Global talent
management HRMzngcsi(;ggg\;atlon management
201500086 (5 EC) 201500086
(5 EC) (5 EC)
HRM and
technology design
201500088
(5 EC)
Educational
measurement
201500149
(5 EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Extra —elective courses from preferred
partner - approved by Examination Board.
(max. 2 to be taken by a student)

Research Proposal — obligatory

Final Project - obligatory

with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.

GW-0SC2377 — Curricula OWK-EST 2015-2016 — 2¢ concept




Master’s programme Educational Science and Technology 2015-2016-2017

September 2015 enrolment / part-time students: 2 years

Year 1
Quartile 1A | Quartile 1B Quartile 2A Quartile 2B
Trending topics in educational science and
technology
201200034
(10 EC)
HRD design & Regulation and n
Team learning at work consultancy in live facilitation of workplace ali ;ﬁ;i?ircf:;ﬁ) ;?;n -
201500010 (5 EC) context g 9

201300002 (5 EC)

learning
201200031 (5 EC)

201200032 (5 EC)

Assessing, monitoring
and improving student
and school
performance
201300001 (5 EC)

Designing learning &
performance support
191970340 (5 EC)

Innovative technology-
based learning
environments
201400002 (5 EC)

Teacher learning and
development
201200027 (5 EC)

Learning and
Instruction
192914040

(5EQC) (1% run)

Learning and
Instruction
192914040

(5EQ) (2" run)

Research Proposal
EST
201200035 (5 EC)

Research
Proposal

Research
Proposal

Final Project EST
201200036 (25 EC)

Global talent HRM and innovation
management 201500087
201500086 (5 EC)

(5 EC)

HRM and technology
design 201500088
(5 EC)

Educational
measurement
201500149
(5 EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

Extra —elective courses from preferred partner -
approved by Examination Board. (max. 2 to be
taken by a student)

Note:

with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.

GW-0SC2377 — Curricula OWK-EST 2015-2016 — 2¢ concept




Master’s programme Educational Science and Technology 2015-2016-2017
September 2015 enrolment / part-time students: 2 years (cont.)

Year 2
Quartile 1A Quartile 1B Quartile 2A Quartile 2B
HRD design & Regulation and Leadershio and
Team learning at work consultancy in live facilitation of workplace i anisationa[I)chan z
201500010 context learning 9 01200032 9
(5EC) 201300002 201200031 (5 EC)
(5 EC) (5 EC)

Designing learning &
performance support
191970340

Assessing, monitoring
and improving student
and school performance

201300001

(5 EC) 5 £C)

Innovative technology-
based learning
environments

201400002
(5 EC)

Teacher learning and
development
201200027
(5EC)

Learning and
Instruction
192914040

(5EC) (2° run)

Learning and
Instruction
192914040

(5EC) (2" run)

Research Proposal EST
201200035
(5 EC)

Res. Proposal
Res. Proposal

Final Project EST
201200036
(25 EC)

Global talent
management
201500086
(5 EC)

HRM and innovation
201500087
(5 EC)

HRM and technology
design 201500088
(5 EC)

Educational
measurement
201500149
(5 EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

Extra —elective courses from preferred partner -
approved by Examination Board. (max. 2 to be
taken by a student)

Note:

GW-0SC2377 — Curricula OWK-EST 2015-2016 — 2¢ concept

with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.




Master’s programme Educational Science and Technology 2015-2016-2017

February 2016 enrolment / full-time students

Quartile 2A | Quartile 2B Quartile 1A | Quartile 1B
Trending topics in educational science and
technology
201200034
(10 EC)
Regulation and n HRD design &
facilitation of workplace Legde_rshlp i Team learning at work consultancy in live
learning R EE ErEee 201500010 context
201200032
201200031 (5 EC) (5 EC) 201300002
(5 EC) (5 EC)

Innovative technology-
based learning
environments
201400002
(5 EC)

Teacher learning and
development
201200027
(5 EC)

Designing learning &
performance support
191970340
(5 EC)

Assessing, monitoring
and improving student
and school performance
201300001
(5 EC)

Learning and Instruction
192914040
(5EC) (2% run)

Learning and Instruction
192914040
(5EC) (2"° run)

Res
Res.

Research Proposal EST
201200035
(5 EC)

Final Project EST

201200036
(25 EC)
HRM and innovation ,ﬁfnb%;ﬂzﬂtt
20(1552%(;87 201500086
(5EC)

HRM and technology
design 201500088
(5 EC)

Educational
measurement
201500149
(5 EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

Extra —elective courses from preferred partner -
approved by Examination Board. (max. 2 to be
taken by a student)

Note:

GW-0SC2377 — Curricula OWK-EST 2015-2016 — 2¢ concept

with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.




Master’s programme Educational Science and Technology 2015-2016-2017

February 2016 enrolment / part-time students: 1% year

Year 1 “%Year 2
Quartile 2A | Quartile 2B | Quartile 1A | Quartile 1B Q. 2A Q.2B
Trending topics in educational
science and technology
201200034
(10 EC)
. Leadership - Regulation and .
Regulation and n HRD design & S Leadership and
facilitation of a_md_ TEET LEETirg consultancy in live Gl of organisational
5 organisational work workplace
workplace learning h 201500010 context learnin change
201200031 2015000" 201300002 9 201200032
(5 EC)) 01200032 (5 EC) (5 EC) 201200031 (5 EC)
(5 EC) (5 EQ))
. o Assessing, ;
Innovative Designing . Innovative q
technology-based Tegcher learning & ~ monitoring and technology- Teacher learning
learning Learnlmg el performance |mpr0\(/j|ng ﬁtu?ent based learning d ?nd
environments evelopment support and scnoo environments evelopment
201400002 201200027 191970340 performance 201400002 201200027
(5 EC) 201300001 (5 EC)
(5 EC) (5 EC) (5EC)
(5 EC)
Learning and Learning and Learning and
Instruction Instruction Instruction
192914040 192914040 192914040
(5EC) (1% run) (5EC) (2™ run) (5EC) (1% run)
- Research
g g Proposal EST
4 14 201200035 (5
EC)
Final Project EST
201200036
(25 EC)
HRM and Global talent HRM and
innovation management innovation
201500087 201500086 201500087
(5 EC) (5 EC) (5 EC)
HRM and HRM and
technology technology
design design
201500088 201500088
(B EC) (B EC)
Educational Educational
measurement measurement
201500149 201500149
(5 EC) (5 EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

taken by a student)

Extra —elective courses from preferred partner -
approved by Examination Board. (max. 2 to be

Note:

GW-0SC2377 — Curricula OWK-EST 2015-2016 — 2¢ concept

with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.




Master’s programme Educational Science and Technology 2015-2016-2017

February 2016 enrolment / parttime students: 2 years

Year 1
Quartile 2A Quartile 2B Quartile 1A Quartile 1B
Trending topics in educational science and
technology
201200034
(10 EC)
Regulation and . HRD design &
facilitation of workplace Legde_rshlp gl Team learning at work consultancy in live
| . organisational change
earning 201200032 201500010 context
201200031 (5 EC) (5 EC) 201300002
(5 EC) (5 EC)

Innovative technology-
based learning
environments
201400002
(5EC)

Teacher learning and
development
201200027
(5 EC)

Designing learning &
performance support
191970340
(5 EC)

Assessing, monitoring
and improving student
and school performance
201300001
(5 EC)

Learning and Instruction
192914040
(5EC) (2 run)

Learning and Instruction
192914040
(5EC) (2™ run)

HRM and innovation
201500087
(5 EC)

Global talent
management
201500086
(5 EC)

HRM and technology
design 201500088
(5EC)

Educational
measurement
201500149
(5 EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

Extra —elective courses from preferred partner
- approved by Examination Board. (max. 2 to
be taken by a student)

Note: with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.

GW-0SC2377 — Curricula OWK-EST 2015-2016 — 2¢ concept



Master’s programme Educational Science and Technology 2015-2016-2017

February 2016 enrolment / parttime students: 2 years (cont.)

Year 2
Quartile 2A Quartile 2B Quartile 1A Quartile 1B
_ _Re_gulatlon and Leadership and _ HRD desngn &
facilitation of workplace R ChETEE Team learning at work consultancy in live
learning 9 501200032 9 201500010 context
201200031 (5 EC) (5EC) 201300002
(5EC) (5EC)

Innovative technology-
based learning
environments
201400002
(5EC)

Teacher learning and
development
201200027
(5 EC)

Designing learning &
performance support
191970340
(5 EC)

Assessing, monitoring
and improving student
and school performance
201300001
(5 EC)

Learning and Instruction
192914040
(5EC) (1 run)

Learning and Instruction
192914040
(5EC) (2" run)

Res. proposal
Res. proposal

Research Proposal EST
201200035 (5 EC)

Final Project EST
201200036
(25 EC)

HRM and innovation
201500087
(5 EC)

Global talent
management
201500086
(5 EC)

HRM and technology
design 201500088
(5EC)

Educational
measurement
201500149
(5 EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

Extra —elective courses from preferred partner -
approved by Examination Board. (max. 2 to be

taken by a student)

Note: with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.

GW-0SC2377 — Curricula OWK-EST 2015-2016 — 2¢ concept



