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SHARED SUCCESS CRITERIA AND EFFECTIVE FEEDBACK FOR
SUCCESFUL VISITS TO ORGANISATIONS

Good preparation for
successful, informative,

preparation and

Clear success criteriaon |

professional behaviour. |

Reformulated LOs and,.
co-created success
criteria

goal

K4

visits to organisations is

q formative

Meta-dialogue, attention

(2) making judgements,
3) ing affect and

\ Students are well prepared,

smooth interaction,

literacy, factors
influencing student

satisfied. Higher quality
reflections and reports.

Aim

To improve the interaction between
the students and the host
organisations in the International
Module of the Master Spatial
Engineering by setting clear criteria
for these visits, organising effective
feedback from peers and staff and
promoting student feedback literacy.
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Awareness on the feedback process
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from peers and teachers. This

Evidence based: Evidence based:

pr?;‘a::::-::;:f;wnt::akrso;:;s?;al kel e el otk Shown by: well-running visits, awareness results from Co-creating
riertoin ot | e et e o | (e e bt criteria for success as the desired
S e 1 | IETRREE VenandCaess 202 et e state (Fig. 2), a meta-dialogue on
e wos ot chee, . ::1: - Carless & Boud (2018) feedback and feedback literacy, and
el a pre-structured form for peer- and
teacher feedback.
2 After implementation, the distribution

What to take home?

What action/behaviour?

of the feedback over the levels
defined by Hattie & Timperley
(2007) showed an increase in the
more effective feedback on process-
and on self-regulation level (Fig. 3).
Teachers saw an increase in the
quality of preparation after feedback
and organisations spontaneously
commented that the students asked
more and deeper questions than
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