STUDY PROGRAMME MASTER EST 2016-2017

Master’s programme Educational Science and Technology 2016-2017
September 2016 enrolment / full-time students: 1 year

Quartile 1A |

Quartile 1B

Quartile 2A

Quartile 2B

Trending topics in educational science and technology

201200034 (10 EC

Regulation and

Leadership and

HRD & facilitation of St
Team learning at work 201500010 Technology in a workplace orgzz:ﬁltgnal
(5 EC) live context learning 2012000932 ®

201600126 (5 EC) | 201200031 (5
EC)
EC)
Assessing, Innovative
monitoring and technology- Teacher learning

Designing learning & performance
support 191970340 (5 EC)

improving student
and school
performance

based learning
environments
201400002 (5

and development
201200027 (5
EC)

201300001 (5 EC) EC)
Learning and Instruction * Ller?sr; :Tgiggd
192914040 192914040
(5EC) (5EC)
Research
Research Research Proposal EST
Proposal Proposal 201200035 (5 EC)

Final Project EST

201200036 (25 EC)

* Retake of block 1A is in block 2A, not in1B!
HRM and
Global talent management innovation
201500086 (5 EC) 201500087 (5
EC)
HRM and
Educational measurement te((;t;r;ci)é?]gy
201500149 (5 EC) 201500088 (5
EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

(max. 2 to be taken by a student)

Extra —elective courses from preferred
partner - approved by Examination Board.

Note: with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.




(),f“

Master’s programme Educational Science and Technology 2016-2017
September 2016 enrolment / part-time students: 1% year

Year 1 YoYear 2
Quartile 1A | Quartile 1B Quartile 2A | Quartile 2B Q1A | Q.1B
Trending topics in
educational science and
technology
201200034 (10 EC)
HRD & Leadership HRD &
Team Team
learning at T Regulation and facilitation of el learning at Te_chnqlogy
in alive : organisational in alive
work context workplace learning change work context
20(1552%(;10 201600126 AIAOIEL (B B 201200032 (5 20(1552%(;10 201600126
(5 EC) EC) (5 EC)
Assessing, Assessing,
. monitoring _— monitoring
Designing — =il Designing —
learning & . . Innovative technology-based : Learning & . .
improving . learning and improving
SRTOTIETE: student and . learning development eI 5 student and
support school environments 201400002 201200027 support school
191970340 (5 EC) 191970340
(5 EC) performance (5 EC) (5 EC) performance
201300001 201300001
(5 EC) (5 EC)
Learning Learning
e Learning and Instruction Ui
Instruction * 192914040 (5EC) Instruction *
192914040 192914040
(5EC) (5EC)
Research
Res. Res. Proposal EST
proposal proposal 201200035
(5 EC)
Final Project EST
201200036
(25 EC)
* Retake of block 1A is in block 2A, not in1B!
Global talent HRM and innovation ﬁg)nbai;et?r:irr]\tt
management 201500086 201500087 201500086
(5 EC) (5 EC)
(5 EC)
Educational HRM and technology
measurement 201500149 design 201500088
(5 EC) (5 EC)
Core Course - obligatory Extra —elective courses from
Elective Courses HRD preferred partner - approved by
Elective courses EDE Examination Board. (max. 2 to be
taken by a student)
Research Proposal — obligatory
Final Project - obligatory

Note: with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.



Master’s programme Educational Science and Technology 2016-2017-2018
September 2016 enrolment / part-time students: 2 years

Quartile 1A | Quartile 1B Quartile 2A |  Quartile 2B
Trending topics in educational science and technology
201200034
(10 EC)

Regulation and

Leadership and

HRD & facilitation of orqanisational
Team learning at work 201500010 Technology in a workplace gchan o
(5 EC) live context learning 2012000932 ®
201600126 (5 EC) | 201200031 (5
EC)
E®)
Assessing, Innovative
monitoring and technology- Teacher learning

Designing learning & performance

improving student

based learning

and development

support 191970340 (5 EC) and school environments 201200027 (5
performance 201400002 (5 EC)
201300001 (5 EC) EC)
Learning and
Learning and Instruction * Instruction
192914040 (5EC) 192914040
(5EC)
Research
Research Research Proposal EST
Proposal Proposal 201200035 (5 EC)

Final Project EST

201200036 (25 EC)

* Retake of block 1A is in block 2A, not in1B!
Global talent management i?r?o%aatlir(])orl}
20(1552%(;86 201500087
(5 EQC)
HRM and
Educational measurement technology
201500149 design
(5 EC) 201500088
(5EQC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

(max. 2 to be taken by a student)

Extra —elective courses from preferred
partner - approved by Examination Board.

Note: with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.




UNIVERSITEIT TWENTE.

Master’s programme Educational Science and Technology 2016-2017-2018
September 2016 enrolment / part-time students: 2 years (cont.)

Year 2

Quartile 1A

Quartile 1B

Quartile 2A

Quartile 2B

Res.
Proposal

Res.
Proposal

Research
Proposal EST
201200035
(5 EC)

Final Project EST
201200036
(25 EC)

O]

tional extra / retake courses:

Regulation and

HRD & e Leadership and
. . facilitation of o
Team learning at work Technology in a i organisational
201500010 live context Iearﬁin change
(5 EC) 201600126 (5 9 201200032
201200031
EC)) (5 EC) (5 EC)
montormg and | Innovative
Designing learning & . orng technology-based | Teacher learning
improving student :
performance support and school learning and development
191970340 erformance environments 201200027
(5 EC) P 201400002 (5 EC)
201300001 (5 EC)
(5 EC)
Learning and Instruction * Learnlng_and
Instruction

192914040 (5EC)

192914040 (5EC)

* Retake of block 1A is in block 2A, not in1B!

Global talent management i?rf{o,\\/llaatlir(])i

20(15520386 201500087
(5 EC)

HRM and

Educational measurement technology
201500149 design

(5 EC) 201500088
(5 EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

Extra —elective courses from preferred
partner - approved by Examination Board.
(max. 2 to be taken by a student)

Note: with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.




Master’s programme Educational Science and Technology 2016-2017-2018

February 2017 enrolment / full-time students

Quartile 2A Quartile 2B Quartile 1A | Quartile 1B
Trending topics in educational science and technology
201200034
(10 EC)
Regulation and facilit_ation of workplace L;Ziiﬁg{?oﬁgld Team learning Tecﬁr?o[l)ozy in
Ty change LD a live context
20(1522%(;31 201200032 20(1553%(;10 201600126 (5
(5 EC) EC)
Assessing,
Teacher | DeSng | monorg nd
Innovative technology-based learning learning and f 9 t gent ar?d
environments 201400002 development persggrggrr;ce S uschool
(BEE) 20(152:;%(;27 191970340 performance
(5 EC) 201300001
(5 EC)
Learning and Instruction Learnlng'and
192914040 Instruction
(5EC) 192914040 *
(5EC)
Research
Res. Res. Proposal EST
Proposal Proposal 201200035
(5 EC)
Final Project EST
201200036
(25 EC)
* Retake of block 1A is in block 2A, not in1B!
Global talent
HRM and innovation 201500087 management
(5 EC) 201500086
(5 EC)
HRM and technology design SEEENEE
201500088 measurement
(5 EC) 201500149
(5 EQC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

be taken by a student)

Extra —elective courses from preferred partner
- approved by Examination Board. (max. 2 to

Note: with regard to the roster: these Extra Courses may conflict with the EDE or HRD

electives.




Master’s programme Educational Science and Technology 2016-2017-2018
February 2017 enrolment / part-time students: 1% year

Year 1 Year 2
Quartile 2A | Quartile 2B Quartile 1A | Quartile 1B Q. 2A Q. 2B
Trending topics in educational
science and technology
201200034
(10 EC)
Leadershi Leadershi
. p and HRD & Regulation and p and
SEPEIEn &l organisati Technolo facilitation of organisati
facilitation of 9 | Team learning at work inali 9y kol g |
workplace learning ona 201500010 i a five workpace ona
201200031 change (5 EC) context learning change
(5 EC)) 20120003 201600126 201200031 2012000
2 (5 EC) (5 EC)) 32
(5 EQC) (5 EC)
Assessing,
Teacher monitoring Teacher
Innovative learning and Innovative learning
technology-based and Designing learning & improving technology- and
learning developm performance support student and | based learning | developm
environments 2014 ent 191970340 school environments 2 ent
00002 20120002 (5 EC) performanc 01400002 2012000
(5 EC) 7 e (5 EC) 27
(5 EC) 201300001 (5 EC)
(5 EC)
Learning and Learning and Instruction Learning and
Instruction * Instruction
192914040 192914040 192914040
(5EC) (5EC) (5EC)
Research
Res. Res. Proposal
prop propo EST
osal sal 201200035
(5 EC)
Final Project EST
201200036
(25 EC)
* Retake of block 1A is in block 2A, not in1B!
HRM and Global talent HRM and
innovation management innovation
201500087 201500086 201500087
(5 EC) (5 EQC) (5 EC)
HRM and Educational HRM and
technology design measurement technology design
201500088 201500149 201500088
(5 EC) (5 EC) (5 EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

Extra —elective courses from preferred
partner - approved by Examination Board.
(max. 2 to be taken by a student)

Note: with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.




Master’s programme Educational Science and Te

chnology 2016-2017-2018-2019
February 2017 enrolment / parttime students: 2 years

Year 1
Quartile 2A | Quartile 2B Quartile 1A | Quartile 1B
Trending topics in educational science and
technology
201200034
(10 EC)
Regulation and facilitation of Leadership and Team learning at
. organisational HRD & Technology
workplace learning change work in a live context
20(1522%(;31 201200032 20(1552%(;10 201600126 (5 EC)
(5 EC)
. Assessing,
Designing .
. : : monitoring and
Innovative technology-based | Teacher learning learning & : :
: improving student
learning and development performance and school
environments 201400002 201200027 support erformance
(5 EC) (5 EC) 191970340 P
(5 EC) 201300001
(5 EC)
Learning and Instruction L?:Srtr;'l:gigﬂd
192914040 192914040 *
(5EC) (5EC)
* Retake of block 1A is in block 2A, not in1B!
. . Global talent
et
201500086
(5 EC) (5 EC)
HRM and technology design n?ed;scuarg%]:rl\t
201500088 201500149
(5 EC) (5 EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

Extra —elective courses from preferred
partner - approved by Examination Board.
(max. 2 to be taken by a student)

Note: with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.




UNIVERSITEIT TWENTE.

Master’s programme Educational Science and Technology 2016-2017-2018-2019
February 2017 enrolment / parttime students: 2 years (cont.)

Year 2
Quartile 2A Quartile 2B Quartile 1A | Quartile 1B
Research
Res. Res. Proposal EST
proposal proposal 201200035 (5
EC)
Final Project EST
201200036
(25 EC)
Optional extra / retake courses:
Regulation and facilitation of Leadersh|_p £l Team learning at HRD &
] organisational .
workplace learning change work Technology in a
201200031 201200032 201500010 live context
(5 EC) (5 EC) (5 EC) 201600126 (5 EC)
Designing As_ses_sing,
Innovative technology-based Teacher learning learning & eI Sl e
learning and development performance Loy o]
. and school
environments 201400002 201200027 support f
(5 EC) (5 EC) 191970340 performance
(5 EC) 201300001
(5 EC)
Learning and Instruction L?r?;tr; :Jrl(?ti?rr:d
19%3&‘(‘:(;40 192914040 *
(5EC)
* Retake of block 1A is in block 2A, not in1B!
Global talent
HRM and innovation 201500087 management
(5 EC) 201500086
(5 EC)
HRM and technology design rr?ed;scuartelzc;:‘:rln
20(1552%(;88 201500149
(5 EC)

Core Course - obligatory

Elective Courses HRD

Elective courses EDE

Research Proposal — obligatory

Final Project - obligatory

Extra —elective courses from preferred
partner - approved by Examination Board.
(max. 2 to be taken by a student)

Note: with regard to the roster: these Extra Courses may conflict with the EDE or HRD electives.




