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Addicted! 

• Need for income

• Need for recognition

• Fear of becoming unemployed

• Dependent on others

• Carrying on despite everything

• Impact on physical and mental conditions
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36% Profitability



Diversity

• Increased creativity and innovation

• Enhanced problem-solving and decision making

• Strengthened skill sets

• Boosted profits and revenue

• Heightened employee engagement

• Improved company reputation

• Strengthened team morale



Lijnorganisatie
Lijnstaforganisatie
Functionele organisatie
Matrixorganisatie

(i)ERG’s
Employee Resource Groups



• Profit maximization

• Profit optimization

• Diversity as a business model
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